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Disclaimer

You must read the following before continuing. You agree to be bound by the following limitations and restrictions by reading these materials or by attending the meeting/ call where this
document is presented, the oral presentation of the information in this document made for and on behalf of WeWork India Management Limited (the "Company”) and any question-and-
answer session that follows the oral presentation (collectively, the “"Presentation”). This Presentation has been issued by the Company for general information purposes only, without regard
to any specific objectives, financial situations, or information needs of any particular person. This Presentation is not intended, and does not provide any recommendation or constitute or
form part of any offer or invitation, directly or indirectly, in any manner or inducement to sell or issue, or any solicitation of an offer to purchase or subscribe to any securities of the
Company in any jurisdiction. This Presentation should not, nor should any information contained in it, form the basis of or be relied upon in connection with any contract or commitment
whatsoever. Further, nothing in this document should be construed as constituting legal, business, tax or financial advice.

This Presentation includes forward-looking statements. All statements other than statements of historical facts included in this Presentation, including, without limitation, those regarding
the Company’s financial position, business strategy, plans, prospects and objectives of management for future operations (including development plans and objectives relating to the
Company’s products and services) are forward-looking statements. Such forward-looking statements involve known and unknown risks, uncertainties and other important factors that could
cause the actual results, performance or achievements of the Company to be materially different from results, performance or achievements expressed or implied by such forward-looking
statements. Such forward-looking statements are based on numerous assumptions regarding the Company’s present and future business strategies and the environment in which the
Company will operate, and must be read together with those assumptions. This could be due to risks or uncertainties associated with expectations with respect to, but not limited to,
regulatory changes in the industry in which the Company operates and its ability to respond to them and the ability to successfully implement its strategy, growth and expansion. These
forward-looking statements speak only as of the date of this Presentation. Past performance is not necessarily indicative of future performance. You are cautioned not to place undue
reliance on these forward-looking statements, which are based on the current views of the Company on future events.

This Presentation may not be copied, reproduced, summarised or disseminated, in whole or in part, in any manner or for any purpose. Failure to comply with this restriction may constitute
a violation of applicable laws. None of the Company, its directors or affiliates, nor any of its or their respective employees, advisers, or representatives, accepts any responsibility or liability
whatsoever, whether arising in tort, contract, or otherwise, for any errors, omissions, or inaccuracies in such information or opinions, or for any loss howsoever arising, from any use of this
Presentation, or otherwise in connection with this Presentation. The Company makes no representation or warranty, express or implied, for the contents of this Presentation, including its
accuracy, fairness, completeness, or reasonableness, or for any other statement made or purported to be made by any of them, or on behalf of them. The Company undertakes no obligation
to update any statement or information to either reflect events or circumstances that occur after the date of the statement or information is made or to account for unanticipated events,
unless it is required by law.

The information in this Presentation has not been independently verified and certain data contained in this Presentation was obtained from various external data sources. The information
and opinions contained in this Presentation noted above are subject to change without notice. Certain figures contained in this Presentation may have been rounded off for representation.
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From the CEO’s desk

Karan Virwani
MD & CEO, WeWork India

While Q2 marked our public listing, Q3 affirms a far more powerful story, the exponential impact of
compounding value across the WeWork India platform.

WeWork India now commands a massive network of over 100,000 members. This isn't just growth, it
is undeniable proof of our essential role for enterprises, Global Capability Centers (GCCs), and
India’s fastest-growing companies. We are seeing a powerful convergence where our core engines,
sales, operations, partnerships, and digital, are now creating a virtuous, self-reinforcing cycle.

Our momentum is evident across the business. The Managed Office segment, a true testament to
our capital discipline, has scaled to over 2500 Crs in annualised run-rate revenue in just two years.
This explosive growth is powered by robust enterprise adoption and significant repeat demand from
major occupiers.

A critical new growth frontier has been the systematic opening of the GCC funnel. Through strategic
MoUs with key service providers and 'GCC-in-a-box' platforms, we have established a high-velocity,
high-quality demand channel. This funnel is now dramatically accelerating our Request for Proposal
(RFP) pipeline and boosting forward visibility, solidifying our position as the indispensable platform

for global companies building and scaling in India.

Operationally, we are the strongest we have ever been. Portfolio occupancy and mature centre
occupancy are at all-time highs, validating our disciplined real estate strategy and reflecting
sustained, intense demand. This operational leverage is translating directly to the bottom line,
driving strong EBITDA expansion, meaningful conversion to PAT, and significant cash flow generation.

The future is even more compelling. The thesis we outlined at listing, centred on adoption, scale, and
monetisation, continues to play out well. RFP momentum remains strong, visibility into future
demand is improving, and the key drivers for growth in the coming year are firmly in place.

As organisations rethink workplace strategies and India continues to attract global capital and talent,
flexible workspaces are fast becoming essential infrastructure. This shift aligns naturally with where
WeWork India is headed. We now enter the next phase of our journey as a structurally stronger
business, with scale, improving unit economics, strong cash generation, and multiple levers for
growth in place to deliver long-term value for our shareholders.

Thank you for your continued trust as we build what comes next.

wework
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Market leadership with accelerating scale and occupancy

8.2 | 11.4 MSF 121.6k

Operational Area | Total Area' Operational Desk Capacity
® o0 +6.3%1+14.0% A Q0G+7.1k| +6.2%
® Yov+18.4% | +35.7% A Yov+20.1k | +19.8%

73 Centres | 8 Cities

Footprint

' QoQ +4.3%
' YoY +17.7%

7 | Note: 1-Total Area includes LOI signed with landlords. MSF is million square feet. | 2- Mature centres are centres that are operational >12 months

O

o

102.1k | 83.9%

Portfolio Level Occupancy

4 oG +10.3k | +11.1%

‘ YoY +23.5k | +29.9%

921K | 86.6%

Mature Centres2 Occupancy

' QoQ +7.6K | +9.0%

‘ YoY +21.0K | +29.5%

wework
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A record - breaking quarter driven by established profitability

& v &
640.3 Crs 134.6 Crs 52.0 Crs

Total Revenue EBITDA PAT?
4 coa+9.6% ® oG +13.7% 4 000 +32.3%
* vov27.0% ® vov:47.6% ® vov+511.8%

21.0% 8.1%

2 . 8X EBITDA Margin PAT Margin
Total Revenue to Rent 2 coa+75bps 2 006 139 bps
2 Yoy +293 bps 2 vov+643 bps

wework

8 Note: All financial metrics are on an IGAAP equivalent basis. 1- EBITDA is after costs related to ESOPs amounting to 5.5 Crs. | 2-PAT excludes one-time exceptional cost of 4.3 Crs arising from change in ©2026 WeWork India. Proprietary & Confidential.
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Delivering superior returns through disciplined capital deployment and
balance sheet strength

32.6% 203.8 Crs
ROCE Operating Cash Flows 1 . 5X

420G +1049 bps 24 200G +113.7% Operating cash flows to EBITDA

2 Yoy +1531 bps ® Yoy +119.3%
110.4 Crs 9.9% | A

Net Debt Cost of Borrowing | Credit Rating 0.25x

‘ Q0Q -64.4% & QoG -50 bps Net Debt to EBITDA
Y Yov-85.1% & Yov-560 bps

wework
Proprietary & Confidential.



YTD FY26 Highlights - demonstrates sustainable profitability at scale

P
1,767.6 Crs

Total Revenue

* vov-21.4%

2.9x

Total Revenue to Rent

10 | Note: All financial metrics are on an IGAAP equivalent basis,

o

o
334.6 Crs 99.7 Crs

EBITDA PAT

* vov+15.3% ® Yoy +127.5%

18.9% 5.6%

EBITDA Margin PAT Margin

$ Yoy -100 bps A Yo +263 bps

wework
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Q3 FY26 reinforces WeWork India’s leadership, profitability, and capital efficiency

Highest-ever quarterly revenue, reflecting strong demand
and pricing discipline

Total Revenue in 2 Crs

QoQ +9.6%
YoY +27.0%

504.0

Q3'FY25 Q2'FY26 Q3'FY26

e Best-in-class profitability

8.1%

QoQ +32.3%
YoY +511.8%

6.7%

Fmm PATin 2 Crs

——PAT Margin %
1.7%

Q3'FY25 Q2'FY26 Q3'FY26

11 | Note: All financial metrics are on an IGAAP equivalent basis

9 Record breaking YoY EBITDA growth QoQ +13.7%

YoY +47.6%

20.3% 21.0%
18.:7;/’.7
m EBITDA in 2 Crs
—&—EBITDA Margin %
91.2
Q3'FY25 Q2'FY26 Q3'FY26

o Superior ROCE underscoring capital-efficient growth

ROCE

QoQ +1049 bps
YoY +1531 bps

17.3%

Q3'FY25 Q2'FY26 Q3'FY26
wework
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Structural demand tailwinds continue to accelerate flexible workspace

adoption

T T
Il
I

Record Demand for
Grade A Offices

* Record 82.6 Mn sq. ft. absorption in CY2025

» Grade A stock now represents 85%+ of total
supply

1
11T

¥

Domestic Corporates as a Structural Demand
Engine

* Domestic enterprises now contribute 45-50% of
total leasing

* India’s third-largest startup ecosystem

dia Office Figures Q3 2025; CBRE India Office Oc
ge - WeWork India (2025

aSn
e@oe
e

Talent-Driven Growth Concentrated in Urban
Demand Corridors

* India produces 2.5 Mn+ STEM graduates annually

« Urban population projected to reach ~40% (~600
mn people) by 2036

i

GCC Growth Accelerating Demand for Flexible, Fully
Managed Workspace Solutions

* GCCscontribute 35-40% of annual office
absorption and projected to grow from 3,000+ to
over 4,300 by 2030

* 50%+ enterprises now prefer built-to-spec or fully
managed office solutions

); BoB Caps Flex IC Re

Premium Workspaces Gaining Momentum Amid
Strong Return-to-Office

~70% of occupiers planning to upgrade to
premium assets

90% of enterprises and GCCs mandate >3 days in-
office

Flex Becomes Core to Corporate Portfolio
Strategy and a Major Demand Driver

er Survey 2024; CBRE Industry Report on Flexible Workspaces (Sept Z

o wework

59% of corporates expecting flex to exceed 10% of
portfolios by 2026

Flex has become the second-largest occupier
category, contributing 21% of incremental leasing in
Q4 CY2025
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Deepening presence across top 8 cities

WeWork footprint in India’s key growth corridors

Total Operational Supply

75 Centres

8.2 MSF

121.6k Desks

Mumbai ——@
14 Centres | 1.5 MSF | 19.9k Desks | YoY +17.9% l

Pune

08 Centres | 0.8 MSF | 14.4k Desks | YoY +26.4% ‘

15 |

Gurgaon
10 Centres | 1.0 MSF [ 12.7k Desks | YoY +18.6%

Delhi
01Centres | 0.1 MSF | 0.8k Desks | -

Noida
03 Centres | 0.3 MSF | 3.9k Desks | YoY +0.1%

Hyderabad
05 Centres | 0.8 MSF | 12.8k Desks | YoY +34.6%

Bengaluru
29 Centres | 3.2 MSF | 50.2k Desks | YoY +6.3%

Chennai
03 Centres | 0.5 MSF | 8.4k Desks | YoY +314.3%

Operational Centres
Operational Leasable Area in million square feet
Operational Desks Capacity

wework
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Supply Pipeline & Future Capacity

Current Status: ~40% capacity growth already signed

2.7 1.4
0.5
]

Operational Leasable Area Lease signed LOI Signed Total Area

123.1k 7.5k 40.1k 170.6k

Desk Lease signed LOI signed Total

capacity* desks desks desks

Locked in supply for future capacity addition

Dec 25 March "26 March *27 Beyond March “27
o o o o
123.1k 128.4k 163.4k 170.6k
Desks Desks Desks Desks

v

Further supply for FY27 & FY28 under negotiation wework
16 | Note: * Q3'FY26 desks capacity includes 1.5k of warm shell desks

©2026 WeWork India. Proprietary & Confidential.



Strong Sales Velocity with Disciplined Revenue-to-Rent multiple

9 Highest 9M desk sales J

Demonstrated ability to charge premium pricing Sales Velocity
3.0x o N
? e i Desks Sold in 000s I
27X 2.6x % —8—Desks Sold Area in MSF '
% % 1.9 :
11 |
____________________ |-
2.2x :
% / gdustry,;\veRragf :
% % RZZZZ??)Q o 26.9 !
Q3'FY2 Q2'FY26 Q3'FY26 OM FY25
| R3evenje to Rent Multiple M Total Revenze to Rent Multiple >50% of our new desks sales came

from existing members

17 | Note: 1- Industry Average derived from Industry Average Range of 1.9-2.5x as per CBRE Industry Report commissioned by WeWork India for its prospectus.

OM FY26

v
YoY +40.9%

©2026 WeWork India. Proprietary & Confidential



Leading to growing commitment term with strong order book

Commitment Term Ratio of Locked-in license fee to locked-in rental cost

2.8
2.6

28 +4 months 2.0
23 +4 months
1,879 932
Q3'FY25 Q3'FY26 Dec-24 Sep—25 Dec-25
m Portfolio Tenure  ®large Enterprise Tenure = Remaining locked in contract value

Remaining locked-in rent cost

—o—Ratio of locked-in net license fee to locked-in rental cost

Disciplined pricing is driving higher sales velocity, longer commitments, and improved cash flow visibility

wework

18 | ©2026 WeWork India. Proprietary & Confidential.



Portfolio-wide occupancy continues to strengthen, across cohorts

Portfolio Level: Operational Capacity, Occupied Members & Occupancy %

QoQ +6.2%
YoY +19.8%

QoQ +11.1%
YoY +29.9%

Growth Centres

7

77.3% ! 80.2% 83.9%
- ! Capacity
! / /
! // Members
I
78.5 101.6 ;
Dec-24 Sep-25 Dec-25
mm Occupied Members in 000s Operational Capacity in 000s —e—Occupancy %
Mature Centres'
I I
| 7 |
| A 50.0% !
83.4% | O S T
I I
; / / ;
71.1 85.2 : // /// 7.5 15.1 :
Dec-24 Sep-25 Dec-25 Dec-24

19 | Note: Mature centres are centres operational for >12 months.

Member
growth
higher than
capacity
addition

Dec-25

wework
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Robust growth driven by diversified revenue streams

Revenue from
Operations

Core Operations

Workspace as a service,
redefining workspace leasing.
Private Offices & Managed Office

Value Added Services

Enabling businesses beyond
space and enhancing member experience.

Events, F&B, Customisation, Tech Solutions

Digital Products

Technology-driven solutions enabling

seamless access to workspaces.

Workplace, All Access, On Demand & Virtual Office

20 | Note: All financial metrics are on an IGAAP equivalent basis,

(Zin Crs)
495.8

B

Q3'FY25

429.0

578.4

638.0

QoQ +10.3%

YoY +28.7%

Q3'FY25

50.7

Q3'FY26

532.3
QoQ +7.3%

YoY +24.1%

Q3'FY25

16.1

Q3'FY26

85.9 QoQ +38.3%

YoY +69.4%

F

20.0
Vit

Q3'FY25

Q2'FY26

Q3'FY26
QoQ -0.9%
19.8
. YoY +23.0%
Q3'FY26

Q3'FY26 Revenue
Contribution

100%

83.4%

13.5%

3.1%

wework
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Diversified enterprise-led client base

Revenue from Core Operations- By Member Type Revenue from Core Operations- By Domicile

’__
' Fortune 500
Non-Enterprise Members

Members ’ o Q3'FY26
Q3'FY26 74 A . 1 y
Enterprise omestic
Members International
o Large Enterprise
é Members
Other Enterprise
Members
Revenue from Core Operations- By Sector
Others —
Consumer
4.3% . o .
Pharma + Well diversified member base with Top 10
. Q3'FY26 l clients contributing 21.5% of Revenue
Manufacturing ’—— Technology from Core Operations in Q3 FY'26
7.7%
Media S
Professional o—l Finance
Services
Note: 1- Members belonging to organisations with more than 200 full-time employees (FTEs). For internal segmentation, these include small enterprises (200-500 FTEs), medium enterprises (500-1,000 Wework

211 Fres), and large enterprises (>1,000 FTEs) | 2- Members that do not fall into the enterprise category, including freelancers, early-stage startups, small teams, and organisations with 200 or fewer FTEs ©2026 WeWork India. Proprietary & Confidential.



Continuously leveraging scale and efficiency to achieve high centre-level margins

Centre Level EBITDA" & Margin Effectively managing fixed and variable costs

Centre-level EBITDA in 2 Crs —@—Centre-level EBITDA Margin
28.7%

27.0% I 27.3% e mm---- »QoQ +140 bps Rent Rent costs per sq.ft. for the quarter
— - —C— increased by 3.6% YoY per sq. ft.

' ” YoY +170 bps
I //
| /
: / > QoQ +13.8%
! / YoY +31.5%
I /
: / Operating Expenses per sq.ft. for the
! / Opex quarter declined by 6.4% YoY, reflecting
I / P continued cost discipline and efficiency
: despite inflationary pressures.

133.8 :

Q3'FY25 Q2'FY26 Q3'FY26
Breakeven occupancy levels of our centres is 54.8%
Note- 1: Signifies the Centre level profitability. Total Revenue less rental payouts to landlords less common area maintenance charges less direct Centre level operating costs less brokerage fees less WeWOI‘k

I management fees less sales and marketing expenses ©2026 WeWork India. Proprietary & Confidential.



Consistently delivering high EBITDA and margins along with sustained profitability

EBITDA & Margin PAT & Margin
EBITDA in 2 Crs —e—EBITDA Margin %
21.0% PATin 2 Crs —@—PAT Margin %
20.3% Y 8.1%

6.7%

1.7%
91.2 8.5
Q3'FY25 Q2'FY26 Q3'FY26 Q3'FY25 Q2'FY26 Q3'FY26
v v
QoQ +13.7% QoQ +32.3%
YoY +47.6% YoY +511.8%

Strong operating leverage and consistent execution translating into sustained margin expansion

wework

24 | Note: All financial metrics are on an IGAAP equivalent basis, ©2026 WeWork India. Proprietary & Confidential.



Delivering strong returns with efficient capital deployment

Return on Capital Employed

17.3%

Q3'FY25 Q2'FY26 Q3'FY26
v
QoQ +1049 bps

YoY +1531 bps

ROCE is calculated as IGAAP equivalent EBIT divided by total capital employed.

Total capital employed = net worth + net debt + net worth erosion on account of Ind AS 116
(leases) + lease liabilities towards finance leases - deferred tax asset.

25 | Note: Industry comparable is calculated as on 22m January 2026 and ROCE calculations based on FY25 financials.

Comparable Industry ROCE Range FY27 EV/EBITDA
Hotel Industry 8% -22% 18.6x
Hospital Industry 17% - 21% 22.2x
REIT Industry 5% -7% 13.3x

WeWork ROCE at 32.6% is superior to listed companies in
comparable industries.

wework
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Self-sustaining business with healthy free cash flows and declining cost of capital

Free Cash Flow Debt Position
Free Cash flow in X Cr Q3'FY25 OZ'FY26- Debt & Cash Position in 2 Cr Q3'FY25 02'FY26-
1 ]
. 1 1 1 1
Reported Cash Flow from Operations| 317.7 375.2 ! 482.7 E Gross Debt 8300 | 409.6 i 316.3 i
Less: H H i i
T 1 1 1
NI 1 I Cash & Cash Equivalents 87.1 991 1 205.9 1
Cash Outflow for lease liabilities 209.9 | 2456 | 262.4 ! i i
towards rent i 1 QoQ -64.4%
H i Net Debt 742.9 | 310.5 -»> °
Actual cash flow towards brokerage 14.8 34.2 i 16.5 i YoY -85.1%
QoQ +113.7% i
Free Cash Flow from Operations 93.0 95.4 -» Net Debt to EBITDA Ratio f.ox 0.77x
YoY +119.3% H H Q0Q -50 bbs
Less: Capex 1532 | 1095 i 141.1 i Average cost of borrowing 15.5% | 10.4% i 9.9% i > VoY -560 l’FJ)ps
i i
FCFF 602 | -14.2 . Credit Rating BBB A- 1 A-
1 1

» Credit Rating has been upgraded to A (Stable) on Jan
22,2026

* Cost of borrowing is expected to reduce by 100+ bps
in Q4 FY26

wework

26 | Note: Cashflow is from reported financials on INDAS basis and EBITDA is on IGAAP equivalent basis.. ©2026 WeWork India. Proprietary & Confidential.
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Reported Financial Performance | INDAS to IGAAP equivalent reconciliation

All amounts inZ Crs

Particulars

Revenue from operations

Finance and Other Income

Total Revenue

Operating and Other expenses

EBITDA

Depreciation and amortisation - Pure Fit outs incl finance
lease

Depreciation and amortisation - ROU asset

EBIT

Finance costs - Borrowings & Others

Finance costs - Interest on Finance lease liability

Finance costs - Interest on ROU Lease liability

Profit / (Loss) before share of profit/ (loss) in associate,
exceptional item and tax for the period

Share of profit/ (loss) in associate

Exceptional item
Profit / (Loss) before tax for the period

Current Tax / Deferred tax

Profit / (Loss) before exceptional item and tax for the period

Profit / (Loss) after tax for the period

EBITDA Margin

Profit / (Loss) after tax for the period, before exceptional
item

PAT Margin

28 | Note: * PAT Margin for Q3'FY26 is prior exceptional item

Reported Ind AS IGAAP Reported Ind AS IGAAP
Ind AS adjustment Equivalent Ind AS adjustment Equivalent

634.1 3.9 638 574.7 3.7 578.4 491.7 4.1 495.8
9.7 (7.4) 2.3 10.8 (5.2) 5.6 16.7 (8.5) 8.2

| 6438 | (3.5 | 6403 || 585.5 (1.5) 584.0 508.4 (4.4) 504.0

226.6 279.1 505.7 194.6 271.0 465.6 180.4 232.4 412.8
| a2 | @826 | 1346 || 3909 | 27125 | 18.4 328.0 | (236.8) 91.2

67.1 1.6 68.7 62.6 1.9 64.5 53.5 2.1 55.6
178.5 (178.5) 0 168.6 (168.6) 0 151.4 (151.4) 0

171.6 (105.7) 65.9 159.7 (105.8) 53.9 123.1 (87.5) 35.6

23.5 (9.6) 13.9 21.2 (9.1 12.1 51.9 (25.4) 26.5
2 0 2 2.2 0 2.2 1.0 0 1.0
126.8 (126.8) 0 129.9 (129.9) 0 107.0 (107.0) 0
19.3 30.7 50 6.5 33.2 39.7 (36.8) 44.9 8.1

1.8 0 1.8 (0.3) 0 (0.3) (0.2) 0 (0.2)
211 30.7 51.8 6.2 33.2 39.4 (37) 44.9 7.9
(4.3) 0 (4.3) 0 0 0 (45.9) 45.9 0
16.8 30.7 47.5 6.2 33.2 39.4 (82.9) 90.8 7.9

0 (0.2) (0.2) (0.2) 0.3 0.1 0.1 (0.7) (0.6)
6.4 32.9 39.3 (83.0) 91.5 8.5

66.8% 20.3% 64.5% 18.1%

6.7% 1.7%

wework
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Tracing rent cost paid to Landlords from Cash Flows

Lease Liabilities

Lease liability cost reconciliation in * Cr Q3'FY25[Q2'FY261eEt 2 @1
Payment of principal portion of lease liabilities 223.3 119.3 i 138.2 i
Interest paid on lease liabilities 118.7 132.0 1 128.9 |
Total payment + interest on lease liabilities from 2190 | 2513
cash flow statement
Rent paid to Landlords (A) 209.9 | 245.6 i 262.4 i
Principal + Interest payout on Finance Lease (B) 132.1 5.7 i 4.7 i
Total A+ B 342.0 | 251.3 © VLA

wework
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We’re now

100,000

members strong!

With you by our side, we're shaping a community
we’re proud to call ours

100,00 stories and ambitions within one growing community, reinforcing
our leadership in India’s premium flexible workspace sector.

wework

INDIA




Member spotlight: Laundryheap x WeWork -
growing together since 2017

Laundryheap is a global laundry and dry-cleaning brand
that began its journey at WeWork in London, before
establishing its India presence at WeWork Galaxy,
Bengaluru, in 2017 with a single hot desk. Soon after, the
company expanded into an 8-seat private office by 2019.

Later that year, Laundryheap moved to WeWork Prestige
Central, occupying 21 desks. As the business continued to
grow, it transitioned to WeWork Quest in 2022, starting
with 42 desks and scaling to 115 desks by 2025. This
highlights Laundryheap’s trust in our ability to adapt to its
evolving operational needs while maintaining a presence in
Bengaluru’s CBD micromarket.

Over this eight-year partnership, WeWork has supported
Laundryheap with flexible, scalable workspace solutions
aligned to its expanding workplace requirements -
reflecting a successful GCC growth journey enabled by
WeWork.

wework
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We have launched a customized suite of services for GCCs, anchored around our
core workspace solutions

GCC SUITE OF SERVICES

3. VALUE ENHANCING SERVICES

a) Events & Employee experience as a
service

b) Curated GCC partner network
(hiring, legal, tax & accounting)

c) Workspace design advisory

d) WeWork Workplace data as a
service

wework

351 ©2026 WeWork India. Proprietary & Confidential.



GCC partnerships Select Partnerships

We have partnered with select GCC service

providers - these include a mix of ' ZYOI N
G oo TS MBARK % croup

These GCC partners will help channel high-
quality GCC leads into WeWork India, while
WeWork India will leverage their expertise
across business services such as consulting,
recruitment, legal & compliance, tax &
accounting, to support GCCs within its
ecosystem.

| % INNOVATIONS

~ wework

Confidential.
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Building excellence through technology, impact, and culture

We are Great Place To Work® certified,
across the following categories

Great Mid-size Workplaces

Best Workplaces in Real Estate Consultants

Best Workplaces in Health and Wellness

India's Best Workplaces™ in Diversity, Equity, Inclusion & Belonging
(DEIB) Best Workplaces™ for Women

Best i Great
Workplaces Mid-size

In Dcrsiby, Eauity

Inclusion & Belonging Workplaces

Great

Best . Best .
Workplaces Workplaces
in Real Estate

Consultants for Women

We have multiple ISO Certifications & Awards

Awarded in Q3'FY26

WeWork India has successfully achieved ISO/IEC 27001:2022 certification for
information management systems

Awarded prior to last quarter

ISO 14001: Certified at a portfolio level for Environment management practices
established in line with industry benchmarks

ISO 45001: Certified at a portfolio level for Health & Safety practices established in line
with industry benchmarks

ISO 50001: Energy management certification completed for one pilot asset (Galaxy).
ISO 22000: Food safety certification completed for one pilot asset (Spectrum towers).
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New centres opened in Q3’FY26

WeWork EON Free Zone, Pune Managed Office: Gigaplex IT Park, Mumbai Managed Office: Littlewood Tower, Chennai

wework
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Consolidated Statement of Profit & Loss

Particulars

Quarter ended

Nine months ended

December 31, 2025

September 30, 2025

December 31, 2024

December 31, 2025

December 31, 2024

Income

Revenue from operations 634.1 574.7 491.7 1,744 .1 1,409.8 1,949.2

Other income 3.1 0.5 4.1 4.2 25.4 28.3

Finance income 6.6 10.3 12.6 26.7 33.9 6.5

Total income 643.8 585.5 508.4 1,775.1 1,469.1 _
Expenses

Sub-contracting cost 8.3 - - 1.9 - 14.4

Cost of materials consumed 0.5 0.4 1.1 1.3 2.3 2.7

Employee benefits expense 51.8 48.4 43.0 147.4 17.7 155.0

Finance costs 1562.4 153.2 159.9 442.0 450.0 597.9
Depreciation and amortisation expense 245.6 231.2 205.0 700.3 599.1 823.7
Operating expenses 143.6 128.2 115.5 401.8 343.5 467.7

Other expenses 22.4 17.7 20.9 58.3 52.0 71.4

Total expenses 624.5 579.0 545.4 1,763.0 1,564.7 _
:::;:i/a(tl.eoss) before tax and share of Profit / (Loss) in 19.3 6.5 (36.8) 12.0 (95.6) (108.9)

Share of profit / (loss) in associate 1.8 (0.3) (0.2) 1.2 (1.9 (2.0)

Proft/ (Loss) before tax 21.1 6.2 (37.0) 13.2 (97.5) (110.9)
Exceptional item (4.3) - (45.9) (4.3) (45.9) (45.9)

Proft/ (Loss) before tax 16.8 6.2 (82.9) 8.9 (143.4) _
Tax expense

Current tax charge 0.1 0.1 0.2 0.1 0.5 0.8

Deferred tax (credit) / charge (0.1) (0.2) (0.1 (0.3) (235.4) (285.7)

Total tax expense / (credit) (0.0) (0.2) 0.1 (0.2) (234.9) (285.0)
Proft/(Loss) for the period / Year 16.8 6.4 (83.0) 9.0 91.5 _
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Shareholders’ letter

WeWork India WeWork India

Shareholders’ letter Shareholders’ letter
and financial results | - and financial results

Q2 FY26 | a3FYv2e
November 10, 2025 » January 27 2026

wework

INDIA

Click here to download Click here to download
wework
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https://wework.co.in/investors-relations/WeWork - Shareholders%27 Letter.pdf
https://wework.co.in/investors-relations/WeWork - Shareholders%27 Letter %281%29.pdf
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Glossary

Term Definition

Desk A notional work unit created to serve as the key unit of measurement of the inventory created and sold by us in a Centre

Centre antres refer to any facility (floor, building,) with or without shared amenities or services for which lease or operating agreement has been executed
with the landlords, space owners or tenants

Clients Customers of our company, which include Enterprises, startups, MSME, or freelancer which occupy Seats in our Operational Centres

Member Refers to occupied desks taken by clients for their employees. Each occupied desk corresponds to one member

Occupied Desks

The total number of desks contracted with our Clients in our Operational Centres from Core Operations, Digital Operations and Facility Management
and / or Fit-out rentals Operations

Operational Centre

Centres of our Company which are operational, but exclude Centres under Fit-outs and Centres yet to receive handover

Centres under Fit-outs

Centres for which fit-out works are under progress and are not yet ready for Clients to move-in and start availing our services

Centres yet to receive handover

Centres for which lease or operating agreement has been executed with landlords, space owners or tenants, but which are yet to be handed over to
us by the respective landlords or spaceowners

Operational Capacity

Total desks available in our Operational Centres. This includes the total desks available for our Core Operations, total desks available for our Digital
Operations, and total desks available for our Facility Management and/or Fit-out rentals Operations. It excludes Warmshell Desks

Warmshell Desk

Desks Capacity in Operational Centres which is yet to be built out and is unavailable to be contracted to Clients

Facility Management and / or
Fit-out rentals Operations

Our operations in Centres where we provide facility management services on a cost plus model and / or earn fit-out rentals on the capital
expenditure incurred by us, and where we have not executed lease or operating agreements in such Centres

Operational Capacity

Maximum number of desks available across all our Operational Centres across Core Operations, Digital Operations and Facility Management and/or
Fit-out rentals Operations, as at the end of each respective period/year. It excludes Warmshell Desks
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Glossary

Term Definition

Mature Centre Operational Centres which have been operational for more than 12 months

Growth Centre Operational Centres which are operational for less than or equal to 12 months

A measure of monetization efficiency that indicates how much revenue we generate for every rupee of rent paid, independent of occupancy. The net
Revenue to Rent Multiple revenue to rent multiple reflects core membership revenue efficiency, while the total revenue to rent multiple includes incremental contributions
from digital products and value-added services

Upgrades Refers to instances where existing clients increase their occupied desk count and expand within our portfolio

Members belonging to organisations with more than 200 full-time employees (FTEs). For internal segmentation, these include small enterprises

Enterprise Members (200-500 FTEs), medium enterprises (600-1,000 FTEs), and large enterprises (>1,000 FTEs)

Members that do not fall into the enterprise category, including freelancers, early-stage startups, small teams, and organisations with 200 or fewer

Non-Enterprise Members FTEs

Renewal rate is calculated as Desks Renewed divided by the Total Desks due for Renewal. (i) Desks Renewed refers to Occupied Desks by Clients who
Renewal rate chose to continue occupying desks after expiry of tenure during the period. (ii) Total Desks due for Renewal refers to the Occupied Desks by clients
for which tenure was due for expiry during the period

Adjusted Renewal Rate is calculated as Desks Renewed divided by the Total Desks due for Renewal less desks that were either pre-sold or in

Adjusted Renewal Rate advanced stages of conversion for the same inventory with move-ins at higher pricing within one month of tenure expiry

Membership Tenure Average contract period for which we enter into membership agreements with our Clients

EBITDA calculated under the Indian Generally Accepted Accounting Principles framework without the benefit of non-cash rent cost straightlining and

IGAAP Equivalent EBITDA oost impact of ESOP cost

PAT calculated under the Indian Generally Accepted Accounting Principles framework, based on the IGAAP Equivalent EBITDA defined above as the

IGAAP Equivalent PAT starting point

wework
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Contact:
Mr. Vinayak Parameswaran, Chief Investment Officer
investor.relations@wework.co.in

‘- m Shukla, Company Secretary & Compliance" Officer

cswwi@wework.co.in | +918884564500
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https://wework.co.in/
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